TRANSITION }PLZANNING

iThrough’Employment

Employment First promotes high expectations
that employment is the most preferred option for
people with disabilities. These practices support
the knowledge that employment means greater
community inclusion for people with disabilities.

We know the

working with iRANSIEGION
students to
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successful we can
be in finding all
the opportunities
that await them.

MCBDD - The Medina County Board of Developmental

Disabilities through its Service and Support Administration (SSA)

Department connects people to needed resources and services.
330-725-7751 « www.mcbdd.org

00D - Opportunities for Ohioans with Disabilities provides

employment services to individuals with disabilities. In fact, at age 14,

330-643-3080 - www.ood.ohio.gov state law requires
students begin receiving transition services and those services
Medina County JFS - Job and Family Services provides Medicaid, are included in the student’s Individual Educational Plans (IEP).
food assistance and summer work programs, among other
services. Transition planning is based on the student and takes into

330-722-9300 - www.jfs.ohio.gov account their individual needs and strengths as well as their

Jobs for Ohio Graduates (JOG) - A resource center for youth preferences and interests.

employment which offers training referrals, counseling and more
for job seekers. Possible partners to consider in transition planning include:

330-725-2919 - www.jobworks.org - Intervention Specialist

Ohio Employment First - Employment First is a policy to ’ Tran§ition Coordinator .
ensure every individual of working age has an opportunity to - Service and Support Administrator (SSA)
seek employment. Agencies are directed to provide a person- - Parent Mentor

centered planning process for every individual of working age

to identify their desired employment goal and their place on the

path to community employment.
www.ohioemploymentfirst.org

Contact your Service and Support
Administrator (SSA) or school district for more

Employment First resources.

Eligibility requirements vary from agency to agency

« Physical Therapist

» Occupational Therapist

« Speech Language Pathologist
« School Psychologist

« Guidance Counselor

+ OOD Counselor

» Mental Health & Medical Team

This information is provided throug

County Board of Developmental Disabilitie

Transition Team , Medina County school districts,

with Disabilities (OOD) and several community agency pa

Transition planning is about creating a path to an
adult life that includes meaningful connections
to the community through work, life and social

opportunities.



Transition Planning Timeline'for;Students

Age 14 Age 15
Transition Students
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Plan Timing of OOD Referral

Age 16
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Ages 18-22 Graduation
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Bench » diploma and
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Job
Development

This guide is meant to give families a general idea of what to
expect during the transition planning process. Remember,

each student will progress at their own pace, based on their
own strengths and needs.

Employment/
Adult Services

Supports based on Path to
Employment which may include
employment or day programs.

There are 4 places on the
Path to Employment:

N (2) | want ajob!N
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SupportiSernvicesiz-IMaintainingl[Community/Employment;iCreating/Community/Connections
As an adult, additional opportunities for continuing education, vocational training, employment, independent living and com-

munity activities can be explored, as needed, through a network of local private providers and public agencies.
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