
We are the community resource responsible for connecting, coordinating and 
funding vital services for individuals with developmental disabilities. 

We help with everything from early intervention and education opportunities 
for children to employment and community inclusive living for adults.
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PURPOSE OF RESTRICTIVE 
MEASURE (RM)

Restrictive Measures are used to keep someone safe.
Services and Supports are based on an understanding of the 
individual and the reason for his/her actions. 

The Rule applies to persons and entities who provide services 
to individuals.
Prohibited measures that cannot be used:
1. Prone restraints
2. Any manual and/or mechanical restraint that could 

restrict breathing, cause pain or harm
3. Disabling a communication device
4. Denial of meals



DIFFERENT TYPES OF 
RESTRICTIVE MEASURES

“Restrictive Measure” means a method of last resort.  It is 
used when there exists:
1.Direct and serious risk of harm to self/and or others.
2. Capability of causing harm to self and/or others.
Types:
1. Manual restraint
2. Mechanical restraint
3. Time out
4. Chemical restraint
5. Restriction of an individuals rights 



REQUIREMENTS FOR 
IMPLEMENTING A RM

Documentation that demonstrates positive and non-restrictive 
measures that have been used and not effective
AND
An assessment in the last 12 months that clearly describes:
1. There was a risk of harm or legal sanction
2. The level of harm or type of legal sanction that could be 

expected during the behavior
3. When the behavior is likely to occur
4. Looking at other reasons that could contribute to the 

behavior
If there is enough evidence showing that other strategies 
weren’t working then the team can meet and discuss a 
Restrictive Measure.



PROCESS TO IMPLEMENT A 
RESTRICTIVE MEASURE

The team meets to discuss the data and which restrictive 
measure they want to implement

Must include a data driven goal of improving outcomes, a fading 
plan, the steps that need to be taken to ensure health and safety, 
who’s implementing the RM, ensure the strategy has person 
centered planning as an integral part of the individual service 
plan.

The SSA needs to fill out the Restrictive Measure packet and 
obtain team consent and individual/guardian consent. (if the 
individual is their own person and doesn’t want the restrictive 
measure then one cannot be implemented.



Process Continued
Once the packet is completed the SSA submits it to the Human 
Rights Committee (HRC) Chair.
The HRC chair presents at the meeting with the HRC members. 
The committee reviews and ensures the restrictive measure is in 
accordance with rule.  The committee can request more 
information or changes in the restrictive measure.  Once 
approved the SSA will inform the team. 

All staff implementing the restrictive measure must be trained 
on it prior to implementation.
The Restrictive Measure has to be reviewed every 90 days  to 
determine the effectiveness and if the restrictive measure 
should continue, discontinued or revised.



Questions?



MORE Information

Kimberly Bernardi
Quality Support Specialist
234-802-0144
kimb@mcbdd.org
2736 Medina Rd. Suite 105
Medina, Ohio 44256
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www.mcbdd.org
330-725-7751

facebook - MedinaCountyDD
twitter - @MedinaDD

THANK YOU

http://www.mcbdd.org/

